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BELIES TALK OF AN ECONOMIC SLUMP

Pre-Placement
Offers HintatliT
~H|r|ng Plck-Up

Fishmg in Talent Pool
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5chlumberger HUL More PPOs likely this year .
Reliance Industries, No.of PPOs  Total offers
Goldman Sachs, Tata ) thisyear  lastyear
steel, Qualcomm, Institute {till Aug 24) - {till enci-Nov)
CISCO, Texas Instru IIT Roorkee 34 a3
ments, Shell, Deleitte, 5 )
Cradit Suisse, T Kharagpur 50 0
ITBombay =~ 25 50
T Madras 18 40
IIT Guwahati 20 30
IIT Kanour 22 45
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A muted economy notwithstand-
ing, the first flush of pre-place-
ment offers (PPOs) at; six oldest
IITs suggests that companies
might be hiring more this year
Marquee employers like Micro-
soft, Hindustan Unilever, Re-
liance Industries, Goldman
Sachs, Adobe and Schlumberger

have already rolled out over 170,

PPOs to the class of 2013, with
strong indications that the final
tally at'these six II'Ts may beat
last year’s records. 260 students
from the six ITs ET spoke to had
received PPOs last year.

PPOs usually start trickling in
from July-August and can go on
till October-November for top en-
gineering colleges. The final
placement starts after that from
Decemberand may goontillJune
nextyear.

IIT Kharagpur, the oldest
among the IITs, already has
around 50 offers in hand com-
pared to 60 last year: Companies
like Schlumberger Asia, Micro-
soft; Transocean, Tata Steel,
Qualcomm, Ittilam  Systems,
HUL, Goldman Sachs, Clsco, Tex-

as Instruments, Reliance Indus:
tries have made their pick from,
800 students of IIT Kharagpur
said SK Barai, professor-in-
charge, training and placements
at the institute. It expects a10%
increase in the PPOs this year:
“Companies are pre-empting an’
improvement in the markets.
And for that, they need to havere-
sources ready,” said an IIT place-
ment professor who did not wish
to be identified.
= “They are hiring
from IITs so that

:hpzfg'ﬁ; at they do not miss
the s IETS out on the talent
may beat pool.” Officials at
lastyear's T Roorkee’s
records Dblacement cellsay

the slump is not
apparent, having
already crossed last year’s tally
of -33 PPOs. The institute has re-
ceived 34 PPOs till now and more
will come in ill November. There
hasbeen sorne increase in thesal-
aries offered as opposed to last
year, officials from the placement
department said. Shell, Texas In-
struments, Deloitte, and -Gold-
man Sachs have, 1 made offers at
thisIIT.
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Salary Levels
Have Not
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»»FromPage 1

i

IIT Bombay has received 25 PPOs and
more are expected to flow in over the next
2-3 months. The institute bagged 50-plus
offerslastyear.

“We are receiving ‘good response from
the potential recruiters, but it's too early
to state that the situation is better than
last year,” said a cautious Avijit Chatter-
jee, professor-in-charge of placement for
IIT Bombay.

PPOs are made to final year students
from undergraduate and postgraduate
degrees at the IITs from streams like me-
chanical engineering, electrical engi-
neering, computer science, and applied”
materials amongst others. Companies
like Shell, Reliance Industries and Micro-
soft have made multiple offers to students
of IIT Madras. The institute’s 525 stu-
dents have received 18 PPOs, which in-
clude those from Credit Suisse, Mahindra
&Mahindra, Adobe. ’

“We expect the numbers to be same as
last year,” said an official from the place-
ment department of IIT Madras. Salary
levels have not been muted and anywhere
between Rs 8 1lakh and Rs 18 lakh is being
offered to those who made a mark during
their internships.

PPOs are given to students based on
their performance during their intern-
ships and once accepted, a student is gen-
erally out of the placement procedute.
There may be some exceptions though.
While the PPO phenomenon is far more
common at the IIMs, it’s also making its
presence at the I[ITs now.

IIT Guwahati's placement-in-charge Na-
tesan Srinivasansayscompanieshave be-
come more aggressive in reeruiting top
talent from colleges they visit.

From July onwards the institute has re-
ceived 20 PPOs and last year’srecord of 30
such offers is within touching distance.
Companies that have offered jobs are S&P
Capital 1Q, Tata Steel, Schlumberger, Mi-
crosoft, Goldman Sachs and M&M.
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Few girls in lIT, more in other engg courses

NEW DELHL AUGUST 27

THE Kota coaching factor
still playsa keyroleinthe UTs
admission process, gitls still
opt less for these 15 institutes
than for engineering courses
elsewhere, and state school
boardssend the most students
to IITs, according 1o an analy-
sis of the patterns in the Joint
Entrance Examination results
of 2612,

The analysis, presented {o-
day at the meeting of the Joint
Admission Board, found that
girls comprise a mere 10 per
cent of admissions to the 15
II'ls after cracking JEE but
30-40 per cent in other engi-
neering institutes, including
several prestigious ones,

An HT professor says the
coaching industry isa key fac-
tor inthe current JEE system;
maost parents prefer not to
send their daughters to coach-
ing classes at far-flung Kotaor

Hyderabad.

The analysis, conducted
by the 1TTs, also examined the
general student profile and
found itisonce ngain the mid-
dle class and vrban India that
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dominafes JEE. Jaipur and
Hyderabad top the list with
their dominant coaching cui-
ture, followed by Dethi; Kan-
pur, Lucknow and Allahabad
{oo are in the {op 10 cities
sendingstudentsto HTs.

Of students who cracked
JEE, 40 per cent came from
UBSE:; of those who reached
the IITs, 30 per cent come
from state boards. The 1CSE
and other school boards had
poor representation, Prol S G
Dhande, director of II'T Kan-
put, says the analysis only re-
inforces the need to reinvent
the JEE. “It is clear that
coaching is a very real factor
giving students an extra edge
at clearing JEE, That fewer
girls make itis also linked to
thisfactor,” Prof Dhande said.
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Slowdown skips IIMs

Pre-placement offers point to a buoyant hiring season

KALPANA PATHAK & VINAY UMAR)I
MumbaifAhmedabad, 28 August

Joel Xavier, chairperson of place-
ments at the Indian Ingtitute of
Management (IIM) Udaipur, is
upbeat. His institute will be conduct-
ing its maiden summer placements
this year and the score card is 100 per
cent. “Twenty-six companies have
picked up the entire 57-
strong batch for summer
internships. Two compa-
nies have already made a-.
job offer to our students.
This means we will have a
good year even with regard
to the final placements,”
said Xavier.

v

which has around two PPOs in hand,
is focusing on having international
placements on campus and is also
inviting more consultancy firms. "A
lot of consulting firms largely
restrict themselves to older IIMs.
This year we have approached them
to recruit from our campuses too
and so far the response is positive,”
said Sanjeev Parashar, placement

chairperson, IIM Raipur.

size of 48 students to place
this year.

Devi Singh,.director of
IIM Lucknow, sald the insti-
tute had got a positive
response from its recruiters
as well as students who

Older  peer, M All}lostall {IMs returned from suminer

Bangalore, is no less bull- say despite
ish, as it has already a muted
received over 40 pre-place- economy, the

internships. Lucknow saw a
neatly 419-strong batch par-
ticipating in sumrmer intern-

ment offers (PPOs) com- final PPO tally ships this year. Godwin

pared to atotal of 93 at the wiill beat last
end oflast year. Such offers year’s records

at the institute keep trick-
ling in till December, which is when
lateral placements begin.

Almost all ITMs say a muted econ-
omy notwithstanding, the final tally
for PPOs will beat last year’s records,
with some of the biggest names rang-
ing from Hindustan Unilever,
McKinsey and the financial sector
giants turning up for placements.
PPOs are placement offers to final-
year students who are or were trainees
_in the company during internship.
The IIM PPO process begins every July
and goes on till final placements con-
clude in March-April of the next year.

IIM Kozhikode expects around
50 PPOs this year similar to last
year. The institute had received 18
PPOs in previous year. IIM Raipur,

Tennyson, placements
chairperson at IIM Trichy,
says, “The market is volatile
for sure but demand will certainly be
there.” PPOs at IIM Trichy will keep
flowing in till February 2013.
Recruiters are equally bullish.
Boston Consulting Group (BCG), which
emerged among the topmost recruiters
from the IIMs last year, has this year
extended 27 PPO offers to students
who interned with it in the summer of
2012, “These candidates will join BCG
in 2013. Of these, 26 are from the [IMs
while one is from Harvard Business
School,” said Ravi Srivastava, Partner &
Director, BCG. '
At Mumbai-based RPG group, 35
students interned during the summer
from 10 B-schools this year and the
company says it looks forward to an
aggressive recruitment season.

IITM Raipur has a batch

Page 5 of 10



Hindustan Times ND 29/08/2012
5 ‘GREEN-EFFORT

Page 6 of 10

P9

Delhi scientist wins top award
Jor aiding Bengal farmers

Charu Sudan Kasturi

m charukasturi®hindustantimes,com

NEW DELHI: A Delhi-based
scientist, Aditi Mukherji
has won arguably the
world’s most prestigious
award for young resear-
chers in food and water
management, named after
the father of India’s Green
Revolution Norman
Borlaug.

The World Food Prize
Foundation, started by
Borlaug, has picked
Mukheriji for the first-ever
Norman Borlaug Award in
Field Research and
Application for her work in
transforming access to
water for thousands of
farmers in West Bengal.
The award comes with
$10,000 prize, and will be
formally presented to
Mukherji on October 17 in
Des Moines, Iowa, US.

“The research I worked
on helped remove barriers
in water access for farmers
in West Bengal," Mukherji
told HT from Stockholm,
Sweden, where the award
was announced on Tuesday.

Mukherji, 37, is a senior

\'"“ ./
" wAditi Mukherii

-

researcher at the Delhi
office of the International
Water Management
Institute (TWMI).

As alumnus of
Presidency College
{Kolkata), JNU (Delhi), she
completed her PhD at the
University of Cambridge.

The Borlaug Award is
restricted to scientists
under 40,

Though Bengal receives
significantly greater rainfall
than Haryana or Punjab,

WHAT SHE DID FOR FARMERS

i II i
v r | T

i ..-',".':.1. "’fc';b{ \ j::::
¥ h i .
Y M “"“'-ff*'.l'%a

» Mukherji surveyed

over 4,000 groundwater
users and found that a
West Bengal policy
requiring farmers to

" cbtain permits before

using power-driven tube
wells was to blame.

» The permit system
spawned corruption,
forcing farmers to stick

~ with inefficient diesel.

® Her research forced
West Bengal govern-
ment to scrap rule
reguiring permits.

and has a higher water
table than northern states,
its agricultural productivity
has been lower for several
years now: an apparent con-
tradiction that intrigued
Mukherji. \
Mukherji showed that
antiquated government
rules were spawning cor-
ruption and barring farm-
ers from efficiently access-
ing water. Her research
forced the government to
remove these barriers.
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-Coaching centres’ domlnance in IIT adm|55|ons has been acknowledged by the
[ITs themselves. A look at how such centres for various courses are flourishing

HEN an analysis of

Lucknow today has 1,125 regis-

1his yr,ar s Joint Engi-  tered centres, the courses as varied

neering Entrance Re-  as engineering, medical, MBA, civil

sults found that gms services, and |I|ose for bankmg and
have a very poor railway jobs, M:

among IIT entrants, a professor ob-
served that this was very likely due to
parents being reluctant to send their
daughters to far-off coaching hubs
such as Kota in southern Rajasthan,

Pvt Ltd for banking, railway and

other exams started with one centre *

in 1994, then as Mahendra’s Insti-
tute. Today it has 11 centres in Luc-
know and 50 more across the coun-

It was in effect an
mentof how important arole. coach-
ing plays in competitive exams today.
And that goes beyond IITs, an area
where Kota is the specialist. For IAS
aspirants, there is Delhi. For provin-
cial civil service examinations, there
are for example Lucknow in UP and
Pune in Maharashtra, each city draw-
ingstudents from across its state.

Coaching has become an indus-
try that thrives not just on the crores
students pump into centres. They

. come mostly from outside the cities
where they train and their accom-
modation has given rise to a parallel
industry. “With so many students in
Kota, there has been a sharp rise in
the number of caterers and mess

try. Vaid’s ICS for civil
has “grown 40 to 50 per cent” since
1998, says director P M Tripathi.

Kota, too, had a humble begin-
ning. The man credited with turning it
into a hub, V K Bansal, worked with
JK Synthetics before he was diag-
nosed with muscular dystrophy, quit
and took up teaching. “He began
teaching maths to a small group in
the 1980s and later started Bansal
Classes,” says his brother Pramod,
CEO, Bansal Classes.

By 1996, Bansal Classes was tak-
ing in students from across Ra-
jasthan; a student topped the en-

1 WOULD NOT SAY

Delhi. “We had more than 15,000
students in 2011-12,” says Ulhas
Vairagkar, director of TIME Delhi.

Among medical and engineering
coaching centres, Aakash Institute
in Delhi estimates 40 per cent of its
2,000-3,000 students are from out-
side, “The mix generally consists of
30per cent from farmers and work-
ers, 20 per cent from business fami-
lies, 40 per cent from professional
backgrounds and 10 per cent from
defence and police,” says Antara
Bhattacharjee, Aakash communi-
cation manager,

In Pune, being an educational
hub provides access to a large pool
of students. Of the state civil services
aspirants, about 70 or 80 per cent
come from outside. The top six such
centres have 1,000-odd students
each while others can have as few as
200-400. Many are from middle class
backgrounds, the majority from
families that depend on agriculture.

In Lucknow, Praveen Singh of
Lakhimpur Kheri cites his own ex-
ample to say many come to the city
without knowing what competitive

halls, laundry and cleaning services, STUDENTS WHO COME examinations are all about, under-
clothes and stationery,” says Ashok  THROUGH COACHING ARE stand the basics at coaching centres
Mok gl e of NOTBRIGH..THEREIS  vire oy o o the i
There s a fip side. Conching  ALSO ASEGMENT WHERE (20 00 (L EL S L0
mightimprove acandidate’schances  IT IS FELT THAT THESE went 10 Delhi but could not clear the
Sfemerngan It e s STUDENTS HAVEGOTINTO  1on vostempe Hoigmsed
trants has been affected, with rote  11TS ATTHEEXPENSE OF ¢ orovincial equivalent.
kl:lmlgmaﬂd mechanical thinkingre- - BRIGHTER STUDENTS In Kolkata, which has only one
placing the es: ra 1AS d
that one traditionally associateswith  GAUTAM BARUA . ’ private, the engineering and medical
OTstudents. Director, IT Guwahat! courses centres draw students from

“While there is no quantitative
study on this, based on our experi-
ence we can say that many students.
who come through coaching tend to
get burnt out by the time they get to
the IITS,” said Prof Gautam Barua,
director of IIT Guwahati. “There
are instances of some students so
used to being spoon-fed information
that once they are at IITs and are
asked to complete assignments on
their own, they face difficulties in
switching to this regular system,
‘While I would not say that students
who come through coaching are not
bright — several of them are —
there is also a segment where it is felt
that these students have got into II'Ts
atthe expense of brighter students.”

GROWTH

Few examples can illustrate the
growth of coaching centres better
than that of the Naqvi brothers of
Lucknow, In 1986, Javed and Abis
Nagqvistarted a business in books for
engineering and medical entrances,
spreading them on the roadside near
SKD Coaching Centre. They would
cam between Rs 50 and 200 a day.
'Ibday, their shop Books and Books

trance in 2000. Several of Bansal’s

places such as Durgapur, Haldia and
Slllgun, thm backgrounds ranging
from

their in- towell-off.
cluding Carcer Point and Resonance,
Allen Career Institute for pre-med- ACCOMMODATION
ical tests completes the big four in  Dipti Gautam of Gorakhpur trained

Kota. “Now, there are centres in
every bylane,” says Pramod Mahesh-
wari, director of Career Point.

‘The town’s annual student intake
is estimated at 80,000. Over the last
decade, centres here claim to have
produced close to one-third of all
students selected to the ITTs.

STUDENTS & PREFERENCES

Every major hub offers every kind of
course, but each specialises in its
own kind. Kota is the undisputed IIT
training hub. In Kolkata, centres for
engineering, medicine and MBA en-
trances have boomed; the interest in
an IAS career is lower. Lucknow
thrives on its centres for Provincial
Civil Services exams; Pune on those
forthe For

at Aakash in Lucknow, paying Rs
70,000, but could not clear the med-
ical entrance this yeat. She has en-
rolled herself again, the fee this time.
Rs 83,000, and is staying at a hostel
where she pays Rs 5,000 amonth,
Hundreds of buildings at Jiamau
and Narhi serve as hostels. A few cen-
tres such as Rubic’s Rostrum have

- their own hostels but most have tie-

ups with hostel owners. Dhananjay
Singh, manager of SKD New Stan-
dard that deals with medical and engi-
neering tests, agrees their students
are mainly from small towns and
rural areas; those from Lucknow
tend to opt for crash courses rather
than the yearlong programme.

In Kota, most student rooms are

IAS, students prefer to train in
Delhi, though it also has a large
number of other centres.

Students at IAS cenrzes in Delhi
guess the

sparsely Sangeeta Goyal,
‘who runs a girls’ hostel, says the stu-
dents dolittle other than study, Asa
student says, the only activity that
Kota promotes is studying.

tency in selection procedures within
ahub, Kota seems the strictest.

Career Point’s Maheshwari says
each aspiring teacher has to give a
mock lecture and field questions, fol-
lowed by an interview and training.
“Experience is the key, every year of
experience fora teacher is worth that
much more,” says a teacher at a cen-
tre. “There are teachers in big cen-
treswho earn more than Rs 1 crore a
year. Many of those who earn about
Rs 50 lakh are in the age group 30to
35.” Salaries start from around Rs
25,000 a month and often double
everyyear.

In Pune, teachers for the civil
services are expected to have at
least cleared the mains, says Vivek
Kulkarni of Jnana Prabodhini. This
holds for engineering trainers too.
“In our team of 13 teachers, 11
cleared IIT-JEE,” said Vaibhav
Bakliwal of Bakliwal Tutorials. “I
studied in an IIT. Some of us have
held engineering jobs, but none has
ever been in the faculty of an engi-
neering college.”

In Lucknow, qualifications are
not necessarily the key; many cen-
tres are owned by teachers.
TriVaAg’s R K Verma is an IIT
Chennai postgraduate and Anurag

Trivedi is an IIT Kanpur graduate. ,

Harish Kumar, who runs Vaid’s,
says they also invite teachers al-
ready serving with the government.
And there are IAS aspirants who
double up as trainers. Vimal
Dwivedi, who worked as a chemical
engineer for Rs 12,000 a month,
joined New Light Coaching Insti-
tute for Rs 35,000 before entering
the Aakash faculty at a salary he
claims has gone up five times.

The salary range varies as widely
as Rs 40,000-1,80,000 a month in
Aakash in Delhi. Aakash has three to
four subjects per subject; TIME says
ithasatotal of 75,

FEES

Fees are no less inconsistent than
salaries but one common trend is the
‘way they have multiplied. Vaid’s ICS
in Lucknow, which charged Rs 4,000
in 1998 for a year’s course, charges
Rs 80,000 today. A course at Career
Launcher for CAT, which cost Rs
5,000 in 1994, is Rs 27,900 today.

1IT coaching fees are generallyin
the range of Rs 80,000 in major cities;
Kota’s centres charge around Rs 1
lakh, For MBA training, Rs 30,000 is
the usual range at most places.

In Delhi, Vajirao & Ravi and
Chanakya IAS Academy charges Rs
80,000 to Rs 1 lakh. Pune’s civil ser-
vices training centres charge as low
as Rs 30-40,000.

Reported by Apurva in Kota;
Ramendra Singh in Lucknow;

HOUSING
FACILITIES
ALONE EARN
THE PROVIDERS,
INCLUDING
HOSTEL

- MANAGERS, AN
ESTIMATED

Rs 1 CROREA
MONTH. THE
LION'S SHARE OF
THE MONEY IS
BEING PUMPED
BACKINTO
MUTHOLI
VILLAGE

Land of latex now dons
an additional identity

SHAJU PHILIP
PALA (KERALA), AUGUST 28

FOR several decades, Pala in central Kerala, known as
the land of latexwith its rubber saplings and nurseries,.
has been attracting farmers from across the state and .
parts of Karnataka, Over the past few years, the head-
quarters of Meenachi, the country’s leading rubber-
growing taluka has acqmrcd anothcr 1denuty Thou-
sandsof fo
have made. thls mummpa.l town acoaching hub.

The makeover started when around 5,000 teens
fresh out of Class XII attended a year-long repemexs’
course at Brilliant Study Centre for various engineer-
ing and medical anrance exams. A repeater means

notcl

ho h:

thefirstat-
tempt, though the course does not exclude those who
didn’t take the entrance. On weekends, another few
hundred from othez parts of Kottayam d.|stnct ]om
Brilliant’s special sessions.
Kerala take a year-long foundation course ]om a
higher secondary school.

Sevenyears ago, Brilliant shifted its main campus
to Mutholi village, 3km from Pala and quieter,

Of the 5,500 students who have joined the re-
peaters’ inho:
tels or as paying guests. “We have 150 houses that take
paying guests, apart from a couple of hostels. We assess.
the required facilities, and fix a general menu and
fees,” says Brilliant chief mentor Sebastian Mathew,
who along with three cthers ﬂoated itasa tuition cen-

~trein 1984 b

for

One of Briil
two hostels in Pala

nt's

‘Providing payi ilities b fa- .
jorsource of income forvillagers,” says' Muralécd
haran, who plays host for 30students, “Many f farhilies
have dismantled their cattle sheds to build rooms for
students. Vacant houses of migrant families too were
taken on rent for students. Some elderly parent.s Liv- |
ing alone provided part of their property.” .

Mathew estimates the accommodation facxlmes ’
alone would earn the providers, including hostel man] o
agers, at least Rs 1 crore a month. The lion’s share o; .
the money is being pumped back into the village, , ;

Brilliant’s teachers are paid by the hour, earning -
between Rs 500 and Rs 1,000. They include retired
college teachers and specialists in training for en-
trances. The yearlong course costs Rs 25,000

Says Mutholi panchayat president Rajan
Mundamatlam, “The stay of around 4,000 students

d awide range ofjob i ‘women,
from catering to housekcepmg ” Every family in the
region is in the job chain. In many houses, women
and their daughters work as wardens in the small hos-
tels attached to their property.




P-5

Hindu ND 29/08/2012

Page 8 of 10

Socio-economic status of Indian, Chinese
students going abroad ditters, says study _

Aarti Dhar

NEW DELHI: Financial re-
sources of prospective stu-
dents are one of the major
driving forces of cutward mo-
bility from China and India
though the U.S.-bound stu-
dent populations of the two
largest Asian countries ap-
pear to differ significantly by
socio-economic background.

A study shows that while
60 per cent of Chinese stu-
dents had adequate financial
resources to afford overseas
education, the percentage of
Indian respondents was only
27.

“The higher socio-econom-
ic status of Chinese appli-
cants is also manifested in
their previous overseas expo-
sure: one out of four Chinese
applying to schools in the U.S
had lived, studied or worked
abroad prior to their applica-
tion. By contrast, only one out
of 10 Indian respondents had
previously spent time over-
seas. Patterns of employment
status and financial inde-
pendence of parents were al-
so different between Chinese
and Indian respondents,” the
survey titled ‘Not all Interna-
tional Students are the Same:
understanding  segments,
mapping behaviour,” brought

out by education portal
World Education Services
said. Besides maintaining a
relevant and interactive so-
cial media presence, higher
educational institutions need
to find the most appropriate
platforms for reaching out to
target student segments.

The survey found that only
22 per cent of Chinese social
media users log in to U.S.-
based social media platforms
(Facebook and Twitter) on a
daily or weekly basis, against
88 per cent of Indian stu-
dents.

At the same time, 80 per
cent of Chinese social media
users check their accounts on
Chinese platforms on a daily
or weekly basis, while only 24

per cent of Indian _respan-
dents dosu -

Online survey '’

The report presents in-
sights from an online survey
of nearly 1,600 prospective
students from 115 countries.
The study design was to as-
certain how U.S.-bound in-
ternational students differ in
terms of their academic pre-
paredness and financial re-
sources and what
information do international
applicants need when re-
searching colleges and uni-

versities as also what
channels they use to get the
information they need,
among other things.

With more than 7,00,000
Chinese and Indian students
enrolled in higher education
institutions abroad, ome in
three of every globally mobile
student is from these two
countries.

China surpassed India as
the leading source country
for the U.S, in 2009-2010,
while witnessing massive
growth at the undergraduate
level. India is projected to ex-
perience similar patterns
from 2015 onwards.

Differences in socio-eco-
nomic status between Chi-
nese and Indian applicants
result in different priorities

© regarding information needs:
Obtaining information about ... Information ... pn

financial needs.

Attending a U.S, college or
university is seen by both
Chinese and Indian appli-
cants as an investment for fu-
ture high-paying jobs. This is
reflected in their interest in
information about career
prospects after graduation -
abaut half of Chinese (55 per
cent) and Indian (46 percent)
respondents selected career
prospects among their top in-
formation needs.

“If American higher educa-
tion institutions wish to max-
imise the effectiveness of
their outreach to applicants-
from China or India, they
should highlight the aspects
of their programs that en-
hance their graduates career
prospects,” tha- report
recommends. | g0
pro-

tuiticn and living costs, as.. gramme content .and course
well as financial aid opportu- ~offerings also ranked highly
nities was very important for among the top three informa-
respondents from India with tion needs of both Chinese
46 per cent selecting “tuition and Indian respondents (46
and living costs” and 38 per and 45 per cent respectively).
cent selecting “financial aid Higher educational institu-
opportunity” among theirtop tional appeal te applicants
three information needs. from these countries by high-
Financial issues are clearly lighting unique course. offer-
not as important for respon- ings and making information
dents from China as only 22 on programme content more
per cent ranking information pertinent on website, the re-
on tuition and availability of port suggests. i
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Govt amends Central
Universities Act

New Delhi: The government on Tues-
day cleared a proposal to bring an
amendment to the Central Universities
Act for enabling setting up of two central

varsities in Bihar. The cabinet approved
amending the Act after the human
resource development ministry took a
decision to set up a central university in
Motihariin addition to the one already
proposed in Gaya.

This is only the second exception
made by the government for setting up
two central universities in a particular
state, the first being Jammu and Kash-
mir. The Act has a provision for setting
two central universities in Jammu and
Kashmir as a special case. The govern-
ment’s decision for setting up a central
university in Motihari had putanend a
prolonged slugfest over the issue. PTi
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Edu er joins DUTA protest

" TIMES NEWS NETWORK

New Delhi: The DU Teachers’
Association went ahead with
their daylong demonstration
and 24-hour hunger strike on
Tuesday despite the universi-
ty administration’s ‘no work
no pay’ threat. However, the
classes remained unaffected
asmost teachers turned up for
duty too.

Meanwhile, the agitation
received 2 boost when Delhi
education minister Kiran Wa-
lia joined the protest at around
1pm and criticized the DU ad-
ministration for its “indiffer-
ence”, While the demonstra-
tion came to an end on
Tuesday, over 50 teachers con-
tinued the 24hour hunger
strike, which will end at 9 am
on Wednesday.

Despite the rough weather

Sanja Sekhri

DUTA members protest outside the VC's office on Tuesday

DUTA members turned up for
the protest in front of the Vice
Regal Lodge, where the Delhi
University Colleges and Ka-
ramcharis Union (DUCKU)
has already been demonstra-
ting. DUTA executive member
AbhaDHabib said that classes
inmany colleges were affected

andthecollegesmanaged with
ad-hoe teachers. “It has been a
successful strike and majority
of the permanent teachers
joined the strike,” she said.
But DU administration as
well as sources from different
colleges said that classes re-
mained unaffected, “Attend-
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ance among students and
teachers were normal, It isun-
fortunate that DUTA is calling
for disruption of academic ac-
tivities, while the administra-
tion is working overtime to re-
solve most of the issues.
Regarding the filling up of the
4,000-0dd teaching positions,
we are in talks with the UGC
and isin the final stage and ve-
ry soon recruitments will
start,” said the dean of colleg-
€8, Sudheesh Pachauri,

The highlight of the pro-
test remains the presence of
the newly appeointed educa-
tion minister and a one-time
DUTA activist, Walia. But the
DU officials questioned her
presence. “She is a minister
and by addressing the striking
teachers and disrupting class-
es she is sending a wrong sig-
nal,” said an official.



